Stream

Code

Stream Chair

Email

Keywords in alpha

1. Managing in the
Pacific Century

MPC

Professor Snejina Michailova
Professor Hugh Whittaker

The University of Auckland
Business School (N2)

s.michailova@auckland.ac.nz;
h.whittaker@auckland.ac.nz

business dynamics/policy;
business innovation;
comparative management;
convergence/divergence of cultures;
creativity;

cross-cultural management;
cultural distance;

cultural frameworks;

culture change;

e-commerce;

economic development/growth/transition;
generational change;

geographic distance;

global value chains;
globalisation;

institutional context/environment/trajectories;
intellectual property;
inter-organisational relationships;
knowledge management;
language;

liability of foreignness;

local cultures;

managing cross-border operations;
multinational corporations;
national culture;

nationalisation;

negotiation;

new product development;
organisational cultures;
organisational design and contro;
organisational learning;
organisational structures;
organisational transformation;
professional cultures;

regional cultures;

symbolic management;

teams and teamwork;
technological change;
technology transfer;

top management teams;

trade flows;
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value based management;

2. Leadership and
Governance

LG

Professor Brad Jackson
Dr Ljiljana Erakovic

The University of Auckland
Business School (N2Z)

b.jackson@auckland.ac.nz;
lera002@comc.auckland.ac.nz

accountability;

agency;

authentic leadership;

board composition;

board context;

board effectiveness;

board independence;

board leadership structure;

board of directors;

board roles;

board-management relationship;
chairman-CEO relationship;
charismatic leadership;
compliance;

corporate governance;

critical perspectives on leadership;
cross-cultural leadership;
followership;

gender and leadership;
governance in not-for-profit organisations;
leadership and discourse;
leadership and personality;
non-executive directors;

political leadership;

power;

public sector and community leadership;
regulation;

shared and distributed leadership;
shareholders;

spirituality and leadership;
stakeholders;

stewardship;

strategic leadership;
transformational leadership;

trust;

3. Critical
Management Studies

CMS

Dr Deborah Jones
Dr Todd Bridgman

Victoria University of
Wellington (N2Z)

Deborah.Jones@vuw.ac.nz;
todd.bridgman@vuw.ac.nz

class analysis;

collectives and communities;

critical discourse analysis;

critical management;

critical pedagogy;

critical perspectives on diversity;
critical perspectives on organisational
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communication;

critical political economy;

critical race theory;

critical research philosophies and methods;
critical social theory;

critiques of bureaucracy;

critiques of managerialism;
deconstruction;

feminist theory;

globalisation critique;

indigenous critiques of organisational theory;
power and resistance;

indigenous organisational theories;
indigenous organisations;

knowledge and power, place and location;
labour process, organisations and popular
culture;

oppositional social movements;
post-colonial theory;

post-modernism;

post-structuralism;

power relations;

queer theory;

sexuality and work;

theories of identity;

4. Entrepreneurship; | ESB | Professor Trish Corner
Small Business and
Family Enterprise Auckland University of
Technology (NZ)

trish.corner@aut.ac.nz

business creation;

characteristics of entrepreneurs;
corporate venturing;

entrepreneurial cognition;
entrepreneurial failure;

entrepreneurial learning;
entrepreneurial strategy;
entrepreneurs;

entrepreneurship;

entrepreneurship and economic development;
entrepreneurship practice;
entrepreneurship theory;

ethnic entrepreneurship

family business;

indigenous entrepreneurship;
innovation;

intrapreneurship;

methods in entrepreneurship research;
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new dimensions in entrepreneurship;
new venture finance;

new venture strategies;

new venture teams;

new ventures;

opportunity exploitation, effectuation and
enactment;

opportunity identification;
self-employment, owner/ managers;
small and medium sized enterprises;
social entrepreneurship;

strategic entrepreneurship;
succession;

sustainable entrepreneurship;
venture capital;

women entrepreneurs;

5. Gender and
Diversity in
Organisations

GDO

Professor Judith Pringle

Auckland University of
Technology (N2)

judith.pringle@aut.ac.nz

affirmative action;

age discrimination;

biculturalism at work;

disability discrimination;

disabled employees;

diversity in the labour market;

diversity management;

emotional labour;

equal employment opportunity;
feminisation of work;

feminist analyses;

feminist methodologies;

gender barriers;

gender in organisations (masculinities and
femininities);

gender segmentation;

glass ceiling;

indigenous employees;

lesbians, gays, transsexuals at work;
managing diversity;

Maori management and organisations;
multiculturalism and work;

non-English speaking background (NESB)
workers;

occupational segregation;

older workers;

Pacific management and organisations;
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racial discrimination;
sexual harassment;
sexuality discrimination;
unpaid work;

valuing diversity;

women and casual work;
women and part-time work;
women and work;
women workers;
work/family balance;
work/life balance;
workforce diversity;
workforce inequality;

6. Human Resource
Management and
Development

HRM

Professor Peter Dowling

Victoria University of
Wellington (NZ)

peter.dowling@vuw.ac.nz

apprenticeship and traineeships;

arbitration and conciliation;

assessment centres;

comparative human resource management;
comparative industrial relations;

cross cultural human resource management;
development centres;

employee involvement;

employee relations;

equal employment opportunities;

human resource development;

human resource management and
organisational performance;

human resource management in joint ventures;
industrial relations legislation;

industrial tribunals;

learning and development;

national human resource management polices;
new forms of work organisation;
performance management;

personnel psychology;

recruitment;

remuneration systems;

rewards at work;

selection processes;

skills shortages;

socialisation;

strategic human resource management;
unions;

Voice;
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7. International IM Dr Greg Fisher
Management

Royal Melbourne Inst of
Technology (AU)

greg.fisher@rmit.edu.au

cross cultural management;
emerging economies;

FDI and location choice;
international entrepreneurship;
international finance;
international HRM,;
International marketing;
international OB;

international strategy;

JVs and alliances;
management and governance;
politics and trade;

social perspectives;

8. Management MED | Associate Professor Ruth

Education and Neuman
Development

Macquarie University (AU)

Ruth.Neumann@vc.mq.edu.au

accreditation;

active learning;

adult learning;

business education;

business intelligence

business schools;

career development;

coaching;

creative ability;

e-learning;

emotional intelligence;

entrepreneurship;

executive training / ability / education
experiential / student-centred learning;
graduate management education /training
human capital;

individual development;

intellectual capital,

international business education;
interpersonal communication;

knowledge management or transfer;
leadership development;

learning environment / climate;

learning organisations;

learning via case studies;

management competencies;
management courses / curriculum;
management effectiveness;

management training / education / development;
Master of Business Administration (MBA);
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occupational mobility

occupational training;

organisational change management;
organisational learning;
organisational performance;
organisational effectiveness;
performance standards / measures /
assessment;

personnel or HR training and development;
professional development;

skills development / training;

team building;

transfer of training / learning;

virtual teams;

9. Marketing and
Communication

M&C

AP Margo Buchanan-Oliver

The University of Auckland
Business School (N2Z)

mbuc022@comc.auckland.ac.nz

advertising appeal;

advertising effectiveness;

brand management;
business-to-business marketing;
consumer behaviour;

consumer socialisation;
cross-cultural marketing;
customer satisfaction and loyalty;
customer value;

database marketing;

direct marketing;

electronic marketing;
exchanges and relationships;
impulse buying;

innovation adoption;

integrated marketing communication;
market orientation;

marketing channels;

marketing concept;

marketing logistics;

marketing research;

new product development;

new service development;
not-for-profit marketing;
positioning strategy;

pricing;

product integration;

product life cycle;

product placement;
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sales promaotion;
service quality;
social marketing;
strategic marketing;
test marketing;

10. Organisational
Behaviour

OB

Dr Yvon DuFour
Professor Marie Wilson

The University of Auckland
Business School (NZ)

y.dufour@auckland.ac.nz;
m.wilson@auckland.ac.nz

attitudes;

career development and management;
choice behaviour;
communication;

complexity;

conflict management;
creativity;

cross-cultural behaviour;
decision making;

emotions;

group dynamics;

group processes;

individual learning;
interpersonal behaviour;

job and work design;
managerial thinking and cognition;
motivation;

negotiation;

organisational culture;
organisational design;
organisational learning;
organisational structure;
perception;

socialisation;

stress and stress management;
systems theory;

systems thinking;

team processes;

values;

work performance;

11. Organisational
Change

oC

Dr Ralph Bathurst
Dr Janet Sayers

Massey University — Albany
(N2)

change;

change management;
change narratives;
change practice;
change process;
change stories;
changing organisations;
changing;
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evolving;

implementing change;
leading change;
managing change;
mobilising change;
organisational change;
organisational development;
organisations evolving;
processual;

radical change;
reshaping change;
resisting change;
social-technical change;
strategic change;
technical change;
technological change;
theories of change;
transformation;
transition;

12. Public Sector and
Not-for-Profit

PSN

Associate Professor Bruce
Gurd

University of South Australia
(AV)

bruce.gurd@unisa.edu.au

accountability;

change management;
contracting out;

education;

executive agencies;
federal-state relations;
fundraising;

governance;

health;

local government;

new public management;
NGOs;

not-for-profits;
organisational learning;
performance management;
performance measurement;
philanthropy;

policy (development/reform);
Public private partnerships;
public sector reform;

social capital,

social services;

strategy;

taxation;
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volunteers;

13. Research
Methods

RM

Dr Anneke Fitzgerald

University of Western Sydney
(AU)

A.Fitzgerald@uws.edu.au

action research;
ANOVA,;

auto ethnography;

case analysis;

case research;

case study;

content analysis;
design pragmatism
discourse analysis;
dyadic;

ethnography;

factor analysis;
international culture;
linear;

logic;

missing data;

mixed methods;

multi level;

narrative analysis;
nesting;

participant observation;
principal components analysis;
regression;

sample;

social network analysis;
structural equation modelling;
survey;

14. Strategic
Management

SM

Professor Richard Dunford

Macquarie University (AU)

Richard.Dunford@mgsm.edu.au

business level strategy;
competitive advantage;
competitive dynamics;
competitive environment;
corporate entrepreneurship;
diversification;

dynamic capabilities;
e-business;
implementation;

industry analysis;

mergers and acquisitions;
offshoring;

outsourcing;
resource-based view of the firm
strategic alliances;

(RBY);
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strategic decision-making;
strategy;

strategy and cognition;
strategy and culture;
strategy and structure;
strategy execution;
strategy formulation;
strategy in SMES;
strategy process;
teaching strategic management;
value chain;

vertical integration;

15. Sustainability and
Social Issues in
Management

SSM

Professor Gael McDonald

UNITEC (N2)

gmcdonald@unitec.ac.nz

biotechnology;

business ethics;

cause related marketing;
codes of conduct;

community partnership;
corporate social responsibility;
corruption;

cross-cultural environmentalism;
ethical decision-making;
ethical education;

ethics;

fair trade;

“green” policy;

international ethics;
organisational culture/values;
sexual harassment;

social auditing and reporting;
social contract theory;

social innovation;

spirituality;

stakeholder theory and analysis;
sustainability;

triple bottom line;

trust management;

work/life balance

16. Technology;
Innovation and
Supply Chain
Management

TIM

AP Terry Sloane

University of Western Sydney
(AV)

t.sloan@uws.edu.au

continuous improvement;
continuous innovation;
discontinuous innovation;
e-business;

emerging technologies;
innovation;

ANZAM 2008 — keywords 06-05-2008




integration;

just-in-time;

lean production;

logistics;

manufacturing technology;
new product development;
operations improvement;
organisational performance;
PDCA cycle;

performance measurement;
process improvement team;
process innovation;

product development;
quality management;
reverse logistics;

service industries;
stage-gate process;
statistical process control
supply chain management;
technology;

technology innovation;
TQM,;
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