Invited Panels for HRM and Development Stream, ANZAM 2008

Panel in HRM: HR systems and organisational performance

Panel Chair

Peter Dowling, School of Marketing & International Business, Victoria University
of Wellington.

Presenters

1. HR systems and organisational performance: issues in theory and research
design.

Peter Boxall, Department of Management and International Business, University
of Auckland

2. HR systems and organisational performance: key issues in research methods.
Siah Ang, Department of Management and International Business, University of
Auckland

3. HR systems and organisational performance: comments in response
Tim Bartram, Department of Management, & Marketing, La Trobe University

Panel in HRM: Managing People from the ‘Edge’: The Antipodean challenge
Panel Chair & Discussant:

Noelle Donnelly, Victoria Management School, Victoria University of Wellington.
Presenters

1. International HRM (IHRM): Recent developments in the Asia-Pacific.

Peter Dowling, School of Marketing & International Business, Victoria University
of Wellington.

2. Issues and Trends in International Employment Regulation

Erling Rasmussen, AUT Business School, Auckland University of Technology &
Nigel Haworth, Department of Management and International Business,
University of Auckland.

3. IHRM: Lessons from the European Perspective

Torben Anderson, Center for Technology, Economics and Management, The
Technical University of Denmark.



