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As you are reviewing the basic organizational communication text that you have chosen, keep some of the following issues in mind as you write the paper. You should spend some time providing an overview of the book, indicating the topics and issues that are covered, but this should not be the principle focus of the paper. Use this simply as a context to set up your discussion.Your main task is to provide a discussion and critique of the underlying assumptions of the textbook. Appropriate issues include:

a) Does the text have an integrated thematic and consistent perspective from which to examine the various bodies of theory and research covered? Are there a set of consistent messages that the author(s) convey from chapter to chapter?

b) What kind of explicit or implicit conceptions of communication, organization, and organizational communication is the text operating with?

c) How do these conceptions have an impact on the ways in which the various theories and issues are discussed?

d) Does the text seem to define a field called “Organizational Communication” or is the approach eclectic?

e) Does the text integrate theory and practice or is it overly theoretical/atheoretical?

f) How would you position the text on Burrell and Morgan and Deetz’s analytic framework?

g) Has the author succeeded in providing you with a strong sense of the field of organizational communication?

h) What are the principal strengths and limitations of the text?

These questions are by no means exhaustive or mutually exclusive; please don’t address them as separate questions. Remember that you are writing a review, not answering an exam. 

(based on Dennis Mumby’s Organizational Communication Seminar at Purdue University)
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